
NORTHEAST FRONTIER RAILWAY 

COMMERCIAL DEPARTMENT 

1. AVENUE OF CHART (AVC)                             Deptt      : COMMERCIAL 
                        Category: CATERING STAFF                             

Assistant Manager Canteen (AMC) 
(GP – 1900/-, Level-2) 

Rectt/Entry Grade (General Selection) 
 
 

Manager Canteen (MC) 
(GP – 2000/-, Level-3) 

 
 

Canteen Manager (CM) 
(GP – 2400/-, Level-4) 

 
 

Head Canteen Manager (HCM)  
(GP – 4200/-, Level-6) 

 
2. Special remarks & comments: -  

 
(A) Vacancy of AMC, GP-1900/- (Level-2) should be filled as under:-  

 
(i) 50% - DR  
(ii) 50% - DP – General Selection 

 
(B) Vacancy of MC, GP-2000/- (Level-3) should be filled as under:- 

 
(i) 100% - DP – Seniority-cum-Suitability (Non-Selection)  

 
(C) Vacancy of CM, GP-2400/- (Level-4) should be filled as under: - 

 
(i) 100% - DP – Seniority-cum-Suitability (Non-Selection) 

 
(D) Vacancy of HCM, GP–4200/- (Level-6) should be filled as under:-  

 
(i) 100% - DP – Seniority-cum-Suitability with prescribed benchmark 

 
Authority: - RBE No. 161/2009 



 

NORTHEAST FRONTIER RAILWAY 

GENERAL ADMINISTRATION 

1. AVENUE OF CHART (AVC)                       Deptt      : GENERAL ADMN 
                     Category: CHIEF LAW ASSISTANT                                                                                                

Chief Law Assistant (CLA) 
(GP – 4600/-, Level-7) 

Rectt/Entry Grade (General Selection)  
(100%)  

 
2. Special remarks & comments: -  

 
(A) Vacancy of CLA, GP-4600/- (Level-7) should be filled as under:-  

 
(i) 40% - DR – Law Degree with 03 years standing as Pleader at BAR.    
(ii) 60% - Promotion (General Selection) – From staff serving in below GP-4600/- 

          with 05 years regular service, possessing Law Degree irrespective of the 
          Deptt.   

Medical category: - C/1 
 
Authority: - (i)  RBE No. 161/2009 
                     (ii) Para-510 of IRMM Vol.I (2000) 



NORTHEAST FRONTIER RAILWAY 

COMMERCIAL DEPARTMENT 

1. AVENUE OF CHART (AVC)                      Deptt      : COMMERCIAL 
                      Category: MINISTERIAL STAFF 

Jr.Clerk/G 
(PB-1 + GP – 1900/-) 

(Level-2)   
(13%) 

                                             
Sr.Clerk/G 

(PB-1 + GP – 2800/-) 
(Level-5)  

(15%) 
                                          

OS/G 
(PB-2 + GP – 4200/-) 

(Level-6)  
(53%) 

 
Ch.OS/G 

(PB-2 + GP – 4600/-) 
(Level-7)  

(19%) 

2. Special remarks and comments 

(A) In Jr.Clerk, vacancies should be filled as under: - 

      (i)   50 % - DR - Through RRB 
      (ii)  33.33 % - General  Selection  -  From  serving  erstwhile  Gr.  D   employee,  
            GP-1800/- (Level-1)  having 02 years of continuous service in relevant grade 
            on  successfully  completion  of  probation  period  irrespective  of  the  fact            
            whether such staff belongs to General/OBC/SC/ST (RBE No. 38/2017).  
      (iii) 16.67 % - LDCE  -  From   serving  erstwhile  Gr.  D  employee,  GP-1800/-   
            (Level-1) having Matriculation with 02 years regular service on Merit basis  
 
 (B) In Sr.Clerk, vacancies should be filled as under: - 

      (i)   20 % - Through RRB   
      (ii)  13.33 % - LDCE - From serving Graduate  
      (iii) 66.67 % - DP (Non-Selection/Seniority-cum-Suitability)  
                                   (Suitability being adjudged by Written Test)  

 (C) In category of OS, vacancies should be filled as under: - 

      (i)  80 % - DP - Suitability with prescribed benchmark 
      (ii) 20 % - LDCE - From serving eligible Graduate of Jr.Clerk/Sr.Clerk of all Deptts. 

 (D) In category of Ch.OS, vacancies should be filled as under: - 

      (i)  100 % - DP - Seniority-cum-Suitability 
 
Remarks: - Candidates will have to pass the prescribed Typing Test, wherever 
                   prescribed in terms of procedure now in vogue. 
 
Medical category: C/2 

Authority: - (i)  RBE No. 161/2009          (ii) RBE No. 102/2013          (iii) RBE No. 38/2017   
                      (iv) Para-510, Annexure-IV of IRMM Vol. I (3rd edition, 2000) (v) Para-189 of IREM Vol.I  



NORTHEAST FRONTIER RAILWAY 

COMMERCIAL DEPARTMENT 

1. AVENUE OF CHART (AVC)                             Deptt       : COMMERCIAL 
                 Category : COMMERCIAL CLERK                             

Commercial Clerk (CC)  
(GP – 2000/-, Level-3) 

(Rectt/Entry Grade) (General Selection) 
(12%) 

 
 

Sr. Commercial Clerk (Sr. CC) 
(GP – 2800/-, Level-5) 

(22%) 
 
 

Chief Commercial Clerk (CCC) 
(GP – 4200/-, Level-6) 

(46%) 
 
 

Commercial Superintendent (CS)  
(GP – 4600/-, Level-7) 

(20%) 
 

2. Special remarks & comments: -  
 

(A) Vacancy of CC, GP-2000/- (Level-3) should be filled as under: -  
 
(i) 50%      - DR – Through open market.             
(ii) 33.33% - DP – General Selection. 
(iii) 16.67% - LDCE.                                              (* see note below) 

 
(B) Vacancy of Sr. CC, GP-2800/- (Level-5) should be filled as under: - 

 
(i) 100% - DP – Seniority-cum-Suitability. 

 
(C) Vacancy of CCC, GP-4200/- (Level-6) should be filled as under: - 

 
(i) 75% - DP – Seniority-cum-Suitability with prescribed benchmark. 
(ii) 10% - LDCE.  
(iii) 15% + Shortfall against LDCE (Commercial Apprentice) – DR.   

 
(D) Vacancy of CS, GP–4600/- (Level-7) should be filled as under: -  

 
(i) 100% - DP – Seniority-cum-Suitability with prescribed benchmark. 

 
Authority: - (i) RBE No. 161/2009        (ii) RBE No. 102/2013 
 
* Note: - Railway Board vide their letter No. PC-VII/2016/RSRP/2 dated. 02.08.2016 
(RBE No. 93/2016) has decided to merge 03 categories of Commercial staff i.e. 
TC/CC/ECRC to a consolidated cadre called Commercial & Ticketing staff. The 
rationalization of functions of the merged Commercial & Ticketing cadre as also the 
revised AVC, inter se-seniority, Recruitment Rules, classification as selection/non-
selection etc. as approved by Railway Board, will be issued through separate orders. 

The revised AVC including classification for filling up the post as selection/non-
selection etc. are yet to be received from Railway Board.  



NORTHEAST FRONTIER RAILWAY 

COMMERCIAL DEPARTMENT 

1. AVENUE OF CHART (AVC)                               Deptt       : COMMERCIAL 
                 Category : COMMERCIAL INSPECTOR                                                                                                       

Commercial Inspector (CMI) 
(Marketing/Claims/Rates/R&D) 

(GP – 4200/-, Level-6) 
Rectt/Entry Grade (General Selection)  

(25%) * 
 
 

Chief Commercial Inspector (CCMI) 
(GP – 4600/-, Level-7) 

(75%) * 
 

2. Special remarks & comments: -  
 

(A) Vacancy of CMI, GP-4200/- (Level-6) should be filled as under:-  
 
(i) 15% - DR      – Commercial Apprentice + Shortfall against LDCE 
(ii) 10% - LDCE – From serving staff (other than Ministerial) of Commercial  

                         Deptt.   
(iii) 75% - DP      – Eligible staff of Commercial Deptt – General Selection  

 
(B) Vacancy of CCMI, GP-4600/- (Level-7) should be filled as under:- 

 
(i) 100% - DP – Seniority-cum-Suitability with prescribed benchmark  

Authority: - (i)  RBE No. 161/2009 
                  * (ii) RBE No. 102/2013 

 



 

NORTHEAST FRONTIER RAILWAY 

COMMERCIAL DEPARTMENT 

1. AVENUE OF CHART (AVC)                             Deptt       : COMMERCIAL 
                 Category : ENQUIRY-CUM-RESERVATION 
                                                                                                    CLERK                              

Enquiry-cum-Reservation Clerk (ECRC) 
(GP – 2800/-, Level-5) 

(Rectt/Entry Grade)  
(23%) 

 
 

Reservation Supervisor-II (RS-II) 
(GP – 4200/-, Level-6) 

(55%) 
 
 

Reservation Supervisor-I (CRS) 
 (GP – 4600/-, Level-7) 

(22%) 
 

2. Special remarks & comments: -  
 

(A) Vacancy of ECRC, GP-2800/- (Level-5) should be filled as under: -  
 
(i) 75% - DP – Through General Selection.             (* see note below) 
(ii) 25% - DR – From open market. 

 
(B) Vacancy of RS-II, GP-4200/- (Level-6) should be filled as under: - 

 
(i) 100% - DP – Seniority-cum-Suitability with prescribed benchmark.  

 
(C) Vacancy of CRS, GP-4600/- (Level-7) should be filled as under: - 

 
(i) 100% - DP – Seniority-cum-Suitability with prescribed benchmark. 

 
Authority: - (i) RBE No. 161/2009 
                    (ii) RBE No. 102/2013 

* Note: - Railway Board vide their letter No. PC-VII/2016/RSRP/2 dated. 02.08.2016 
(RBE No. 93/2016) has decided to merge 03 categories of Commercial staff i.e. 
TC/CC/ECRC to a consolidated cadre called Commercial & Ticketing staff. The 
rationalization of functions of the merged Commercial & Ticketing cadre as also the 
revised AVC, inter se-seniority, Recruitment Rules, classification as selection/non-
selection etc. as approved by Railway Board, will be issued through separate orders. 

The revised AVC including classification for filling up the post as selection/non-
selection etc. are yet to be received from Railway Board.  



NORTHEAST FRONTIER RAILWAY 

COMMERCIAL DEPARTMENT 

1. AVENUE OF CHART (AVC)                Deptt      : COMMERCIAL 
                        Category: TICKET EXAMINER                             

Ticket Examiner (TE) 
(GP – 2000/-, Level-3) 

(Rectt/Entry Grade) (General Selection) 
(12%) 

 
 

Sr. Ticket Collector (Sr. TC) 
(GP – 2800/-, Level-5) 

(22%) 
 
 

Travelling Ticket Inspector (TTI) / Head Ticket Collector (Hd. TC) 
(GP – 4200/-, Level-6) 

(46%) 
 
 

Chief Ticket Inspector (CTI) 
(GP – 4600/-, Level-7) 

(20%) 
 

2. Special remarks & comments: -  
 

(A) Vacancy of TE, GP-2000/- (Level-3) should be filled as under: -  
 
(i) 50%      - DR – Through open market.               
(ii) 16.67% - LDCE.                                            
(iii) 33.33% - DP – General Selection.                  (* see note below) 

 
(B) Vacancy of Sr. TC, GP-2800/- (Level-5) should be filled as under: - 

 
(i) 100% - DP – Seniority-cum-Suitability (Non-Selection).  

 
(C) Vacancy of TTI / Hd. TC, GP-4200/- (Level-6) should be filled as under: - 

 
(i) 100% - DP – Seniority-cum-Suitability with prescribed benchmark.  

 
(D) Vacancy of CTI, GP–4600/- (Level-7) should be filled as under: -  

 
(i) 100% - DP – Seniority-cum-Suitability with prescribed benchmark. 

 
Authority: - (i) RBE No. 161/2009 
                    (ii) RBE No. 102/2013 
 

* Note: - Railway Board vide their letter No. PC-VII/2016/RSRP/2 dated. 02.08.2016 
(RBE No. 93/2016) has decided to merge 03 categories of Commercial staff i.e. 
TC/CC/ECRC to a consolidated cadre called Commercial & Ticketing staff. The 
rationalization of functions of the merged Commercial & Ticketing cadre as also the 
revised AVC, inter se-seniority, Recruitment Rules, classification as selection/non-
selection etc. as approved by Railway Board, will be issued through separate orders. 

The revised AVC including classification for filling up the post as selection/non-
selection etc. are yet to be received from Railway Board.  


